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Introduction  
Community Health Partnerships (CHP) recognises that the health, safety and welfare of 
employees, contractors and anyone else directly affected by the organisation's operations 
are of prime importance. The organisation has therefore developed and enforces a 
dedicated no smoking policy, conforming to the requirements of the Smokefree Legislation 
(Health Act 2006) and The Children and Families Act 2014.  
 
All employees, board members, contractors and visitors are required to comply with the 
provision set out below:  

• Community Health Partnerships has declared that, in line with legislation, all CHP 
tenanted premises including public areas in the healthcare facilities are no smoking 



 

 areas. Consequently, the company will ensure that no-smoking signs are displayed 
in these areas   

 
Smoking Areas  
Smoking is prohibited within all CHP premises, except in certain designated outside areas. 
The organisation will provide a bin for smokers to dispose of cigarette butts in this area.  
 
Smoking Breaks  
Smokers may be allowed to leave their workplace to smoke in their own time on the 
following conditions:-  

• Smoking breaks should be limited to 2 x 10-minute breaks a day, one before and the 
other after a lunch break.  

• Permission must be obtained from their line manager (or another manager where 
necessary) for each smoking break requested. This is to ensure that the system is 
not abused.  

• Frequency of requests must be reasonable taking into account the opportunity to 
smoke before and after work and during the lunch break.  

• Absence from work must not interfere with provision of service and CHP reserves 
the right to limit breaks if it is apparent that the frequency or duration is resulting in a 
deterioration of service or productivity. 

 
Any staff member who has a pre-existing condition that is made worse by exposure to 
tobacco smoke, e.g. asthma or who faces additional risk, e.g. due to pregnancy, will 
require additional protection and must speak to their line manager for further guidance.  

Electronic Cigarettes (Vaping)  
The organisation acknowledges that some employees may wish to make use of electronic 
cigarettes ("Vaping") in the workplace, particularly as an aid to giving up smoking. e-
cigarettes are battery-powered products that release a visible vapour that contains liquid 
nicotine that is inhaled by the user. 

Although they fall outside the scope of Smokefree legislation, the organisation prohibits the 
use of e-cigarettes in the workplace. The organisation's rationale for a ban on e-cigarettes is 
that:  

• although they do not produce smoke, e-cigarettes produce a vapour that could 
provide an annoyance or health risk to other employees  

• some e-cigarette models can, particularly from a distance, look like real cigarettes, 
making a smoking ban difficult to police and creating an impression for others that it 
is acceptable to smoke.  

 
Non-compliance  
Any infringement of these rules by an employee may result in appropriate disciplinary 
action, which will be dealt with in accordance with the organisation's disciplinary procedure. 
Employees are also reminded that it is a criminal offence for employees to smoke in smoke-
free areas, with a fixed penalty of £50 or prosecution and a fine of up to £200.  
 
Tenants/visitors who are smoking in smoke-free areas should be reminded of the no-
smoking signs and asked to stop. If they continue to smoke, employees should explain that 
the customer is committing a criminal offence and will not be served if he/she continues to 



 

 do so. If the individual still refuses to stop smoking, staff should ask them to leave the 
premises and, where relevant, direct him/her to where he/she can smoke.  
 
Assistance for Employees to Give Up Smoking  
The organisation recognises the difficulty that employees who wish to give up smoking may 
face. The organisation's HR Department can offer information to help smokers to give up. 
Assistance is also available from the NHS at: https://www.nhs.uk/live-well/quit-
smoking/take-steps-now-to-stop-smoking/  

https://www.nhs.uk/live-well/quit-smoking/take-steps-now-to-stop-smoking/
https://www.nhs.uk/live-well/quit-smoking/take-steps-now-to-stop-smoking/

