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Legislation 

 

The Regulatory Reform (Fire Safety) Order 2005 (RRO) is the primary legislation for fire 

safety management in workplaces. Although it doesn’t explicitly define that the responsible 

person has to supply a Chief Fire Warden/Co-ordinator it does explain that the RP has a 

duty to manage fire safety including the safe evacuation of staff and others.  

It also defines that they must collaborate and co-operate with the other tenants in the 

building. I have outlined the relevant sections of the RRO below:  

Article 3 of the RRO defines ‘responsible person’ in relation to a workplace as the 

employer, if the workplace is to any extent under his/her control. The responsible person 

(RP) must ensure that any duties imposed by Articles 8 to 24 of the RRO is complied with in 

respect of those premises. 

The key duties of the RP are broken down and emboldened below:  

1. The responsible person must take such general fire safety precautions as reasonably 

practicable to ensure the safety of his/her employees and other relevant people 

who are not employees. In doing so, ensuring that the premises are safe. 

2. The responsible person must ensure that a fire risk assessment is conducted in line 

with the RRO. 

3. The fire risk assessment must be reviewed on an annual basis or when any changes 

occurred in the premises which may affect safe egress out of the building. 

4. Eliminate or reduce dangerous substances. 

5. Premises must be equipped with appropriate firefighting and fire detection equipment. 

6. Must ensure that routes to fire exits and fire exits are kept clear at all times. 

7. Must carry out fire evacuation drills and have appropriate procedures in place. 

8. Appoint an adequate amount of competent persons to assist with managing of fire 

safety e.g. Fire Wardens. This should be highlighted in the fire risk assessment. 

9. Safety arrangements for the use and storage of dangerous substances must be in place 

and brought to the attention of relevant persons. 

10. Maintain all fire systems 

11. Important fire safety information must be communicated to all employees, i.e. fire safety 

policies, procedures and who the responsible/competent persons are. 

12. Communication of important fire safety information applies to everyone who will be in the 

premises including employees, other workers and sub-contractors. 

13. The competent person must ensure that all employees receive the necessary training, 

i.e. induction, refresher training and when changes occur in fire safety 

arrangements/legislation. 

Article 8(1) of the RRO requires that the ‘responsible person’ take ‘general fire 

precautions’.  ‘General fire precautions’ as defined in Article 4 of the Order, include 

measures to reduce the risk of fire and the risk of spread of fire, measures in relation to 

means of escape from the premises, including safe escape routes  
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Article 14(2)(b) requires that, where necessary in the event of danger (i.e. fire), people 
can evacuate the premises as quickly and as safely as possible .   

 

So, what happens if the ‘responsible person’ doesn’t comply with their duties?  

Under Article 32 it is an offence for any ‘responsible person’ to fail to comply with the 
requirements outlined above where that failure places one or more relevant persons at 
risk of death or serious injury in case of fire. 

In addition to these statutory responsibilities there are also overarching H&S Legislation 

applicable to fire: 

Co-operation by regulation 

Regulation 11(1) of the Management of Health and Safety at Work Regulations 1999 

requires that where two or more employers share a workplace (whether on a temporary or a 

permanent basis) each employer must: 

• cooperate with the other employers concerned to enable them to comply with statutory 
requirements, including fire legislation (taking into account the nature of their activities)  

• take all reasonable steps to coordinate the measures they take with the measures taken 
by other employers 

• take all reasonable steps to inform other employers concerned of the risks from their 
work to other employees' health and safety 

Regulation 22 of the Regulatory Reform (Fire Safety) Order 2005 places similar duties on 

"responsible persons" in shared premises. 

RRO Co-operation and co-ordination 

Reg 22. — (1) Where two or more responsible persons share, or have duties in respect of, 

premises (whether on a temporary or a permanent basis) each such person must—  

(a) co-operate with the other responsible person concerned so far as is necessary to enable 

them to comply with the requirements and prohibitions imposed on them by or under this 

Order; 

(b) take all reasonable steps to co-ordinate the measures he takes to comply with the 

requirements and prohibitions imposed on him by or under this Order with the measures the 

other responsible persons are taking to comply with the requirements and prohibitions 

imposed on them by or under this Order; and 

(c) take all reasonable steps to inform the other responsible persons concerned of the risks 

to relevant persons arising out of or in connection with the conduct by him of his 

undertaking. 
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In short, the tenant has a duty of care both to their staff as well as their patients and any 

other visitors to ensure their safe egress in an evacuation and their continued safety whilst 

at the assembly point. Although there is no absolute duty to provide the ‘Chief Fire Warden’ 

they would be seen as deficient in their duty of care and in breach of the RRO if they have 

refused to co-operate should anything happen to someone under their care in an emergency 

situation. The only way to ensure the continued safety of persons under their care is to have 

an agreement with the other tenants in place to co-ordinate all emergency fire safety 

activities by providing a safe system of management i.e. chief fire warden 

 

 


